
 

 

Bargaining Minutes 
MAY 12, 2017 

CTA OFFICE 
 
 

Attending: 
 

Maribel Aponte                      CTA Allison Kirby                       District Megan Oates                         CTA 

David Azzarito                   District Gloria Fernandez              District Clay Phillips                            CTA 

Mary-Grace Surrena              CTA Clinton McCracken                CTA Kenrick Pratt                          CTA 

David Cintron                          CTA Alex Heidelberg                 District Krista Russell                     District 

Doreen Concolino             District Sharon Leonard                     CTA Patricia Walker                 District 

Albert Davies                           CTA Lisa Marie Lewis                    CTA Tom Winters                           CTA 

Wendy Doromal                     CTA Michael Marzano                  CTA Stephanie Wyka                District 

Jason Duke                         District Phyllis Mills                             CTA Rea Xenja                                 CTA 

 

 Guests: Beth Curran from Risk Management, Christina Phillips – FEA Intern 
  
Agenda: 
 

 

 Evaluation 

o Due date language 

o Domain 3 

o Appeals 

 Compliance issues for Contract language 

o Appendix A-8 

o Appendix E 

 Salary 

o School Psychologist proposal 

o Supplements 

 Athletic Trainer 

 ESE certification changes 

 Association Rights – President’s language 

 Targeted Schools list 

 Insurance 

 
Minutes from April 26, 2017 reviewed and edits suggested will be made and posted on the Labor 
Relations web site 
 
Evaluation 
 
Discussion on Article X. Section A.  The proposal was to take the paragraphs in Section A and number 
them.  New language to this section was to define due dates.  “When the actual day of the due dates 



 

 

listed within this article fall on a weekend or non-duty day, the due date shall be the next scheduled 
day.”  Proposal became TA #14.  See Attachment 1 
 
Deliberate Practice:  CTA voiced a concern with how Deliberate Practice is shown on iObservation and 
does the DP element count toward the status score.  Ms. Wyka responded that this was a display issue, 
not a scoring issue but asking for clarification from LSI. 
 
Appeals:  CTA proposed language for a tie breaker for Article X. Section K.4:  “In the event that the 
Appeals Committee cannot reach a consensus, the affected employee may invoke the normal grievance 
procedure.  Timelines shall be held in abeyance until such time as the committee fails to reach a 
consensus, and duty days shall not be counted until the employee is required to be at work.”  The 
District raised a concern about this language since the issue was resolved by a special magistrate 
recommendation at the last impasse.  CTA feels that the District has an unfair advantage because in the 
event of a tie, the appeal is not granted.  The District requested that both parties consider alternative 
options. 
 
Compliance Issues for Contract Language 
 
The District asked for update on the proposals submitted for Appendix A-8 and Appendix E.  CTA said 
they were still reviewing.   
 
Salary 
 
CTA proposed changes to the work year for School Psychologists along with changing the work day from 
8 hours to 7.5 while keeping the annual leave the same.  Also, CTA proposed a Medicare supplement.  
Please see Attachment #2. 
 
The District proposed new language for experience credit to give all years of experience credit.  See 
Attachment #3.  CTA requested time to caucus on the issue. 
 
Supplements:  Clay Phillips and Jason Duke submitted costing for the changes in the supplements the 
committee is recommending.  See Attachment #4.  Supplement Committee recommended a proposal 
for Athletic Trainers that would give each high school five days of extended employment for the athletic 
trainer to cover athletic practices prior to pre-planning.  This became TA # 15.  See Attachment #5 
 
CTA requested information on the number of teachers with Effective and Highly Effective Instructional 
Practice ratings.   

 Highly Effective:  11,632 for 87.11% 

 Effective:  1,525 for 11.3% 

 Needs Improvement:  1.36% 

 Unsatisfactory:  14 or .1% 

 
 
 
 
 
 



 

 

ESE Certification Changes 
 
The FLDOE released an update via email to Superintendents concerning proposed changes to Rules 6A-
1.0503 F.A.C., and 6A-1.09441 which would have significantly changed certification requirements for 
Exceptional Education teachers.  Those rule proposals have been withdrawn.  See Attachment #6. 
 
Association Rights 
 
CTA proposed new language for salary increases for the President.  This proposal became TA #16.  See 
Attachment #7. 
 
Targeted Schools List 
CTA requested that District administration consider Alternative Ed and ESE schools when making up the 
targeted school list.  Ms. Russell said she would take the request forward. 
 
 
Insurance 
 
The District submitted a proposal for Insurance.  See attachment #8.   This proposal would not increase 
employee-only premiums.  There would be a slight increase in dependent coverage for Plan A.  The 
increase would be larger for Plans B and C.  Ms. Russell stated that the district is trying to balance the 
need for changes in the overall insurance plan with what employees would have to pay for premiums for 
themselves and dependents and the brunt of the burden is not born by the family or the ones that use 
the plan. The cost of the plan to the district is around $7 million.  
 
CTA requested to caucus.  Upon return they said they would take the proposal under advisement and 
the chief negotiator would also speak with the OESPA bargaining team. 
 
Meeting was adjourned. 
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Attachment #3 
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Attachment #6 
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Attachment #8 
 

 


