MINUTES
OESPA CBLT

Impact Bargaining Teleconference

Friday, August 7, 2020

In Attendance

Darlene Alvarez OESPA | Annette Henry OESPA | Julio Vazquez OESPA
Yolanda Anderson OESPA | Glarsnell Jean-Charles OESPA | Byron Wilson OESPA
LeighAnn Blackmore District | Rivers Lewis District | Mike Winters District
Robin Bolden OESPA | Clyde Mitchell OESPA

Beth Curran District | Ron Pollard OESPA

Warren Davis OESPA | Sophia Pollard OESPA

Temika Hampton OESPA | Christina Pretorius OESPA

Theresa Harter-Miles District | Krista Russell District

Temika Hampton OESPA | Michelle Stiles OEPSA

Theresa Harter-Miles District | Helen Tyree OESPA

Additional Attendees/Guests
Kim Frye District Donna Williams Note taker
Bill Wen District Mark Watson District

Topics: Appendix A: District Counter, Appendix B: OESPA Counter, Appendix C: Final Agreement MOU-Reopening

Schools

Minutes

Start

1:08 pm

LeighAnn Blackmore

We want to summarize. We are in agreement of two out of the three issues that are
outstanding

Temika Hampton

We are having buyer’s remorse, since you removed the supplement. We have concerns you
will not be able to fill those positions, Dr. Jenkins said there is a shortage and will be difficult
to fill. Other employees will be doing duties outside their job classification. But now that
compensation is off the table, someone is going to have to be in the clinics, we strongly
oppose our clerical staff going in the clinic. We agreed to revisit that in 32 days. So we are
on the fence now. Have you had a chance to talk, we are concerned about filling the
positions in time. | did not look today on the website. What is the district plan if you do not
fill those positions? What is your plan to cover the clinic?

LeighAnn Blackmore

The Superintendent’s comments were for registered nurses, which is an area that will be
difficult to fill. That information is not the same when it comes to LPNs And it’s not the
same requirements for the school health assistance.




Temika Hampton

You have school health assistance resigning, there will be empty spots when students come
back.

Ron Pollard

Prior to COVID-19, LPNs were dissatisfied with their pay, some are going to resign, and
there is a great demand for the LPNs now. Some clinics have no RN or LPN. You will only
have a school health assistance stuck in there and you are going to have a shortage. | also
saw the news report that a shortage of LPNs also, We greatly disagree about the availability
to fill positions.

Temika Hampton

What is the plan?

LeighAnn Blackmore

We have a variety of choices. Administrators on site that can handle things and they do, you
can laugh all you want.

Temika Hampton

You do have a couple, but have more that are not.

LeighAnn Blackmore

Before now, | did not know what direction you wanted to go with this. Give me 30 minutes,
I will find out what they are telling the schools. We want to make sure what that plan says
what we have been talking about to this point.

Temika Hampton

I do not see any principals on here, you have a lot of plans but that is not being
communicated.

LeighAnn Blackmore

We need to caucus for 30 minutes.

Return

2:50 pm

LeighAnn Blackmore

Did you receive our counter?

Temika Hampton

| just sent you a counter back to you counter.

LeighAnn Blackmore

Want me to take 5 minutes?

Temika Hampton

Itis just one line we added to it because we are not trying to hold up

LeighAnn Blackmore

I do not have a problem meeting to discuss, | do not think it obligates either side. That is in
addition to the other meeting we agreed to at the end of the document. We are not
stepping away from that, we are committed as well.

LeighAnn Blackmore

I think we have a deal.

Ron Pollard

I am very disappointed but at this point if it keeps our members safe. I'm fine with it. Let
someone else worry about it, we will be there if they are forced to go into the clinic.

LeighAnn Blackmore

We are committed to keeping employees safe, if that is not happening let us know. Who is
signing from your side?

Temika Hampton

Ron always signs it.

LeighAnn Blackmore

Give me some time to clean this up. | will send it to you Temika and Michelle to make sure
everything is correct. | thank you all, this was a heavy lift. This is not over and it will be a
very fluid situation. | appreciate you working with us.

Temika Hampton

Our thing has always been keeping our people safe and if we have any issues we will follow
up.

LeighAnn Blackmore

Absolutely and | would expect nothing else.

Temika Hampton

What is the time frame on processing the accommodations? Do they have to fill out the
forms or can they just fill out the google doc and provide a doctor’s note? The ones who got
a no earlier need to reapply and they need a time frame for when they get their answers
back.




LeighAnn Blackmore

| want to make sure the document we sign is correct and accurate.

Temika Hampton

Do we have an update on the install of the screens?

Mike Winter

It is the same as before, the projected date of arrival no later than August 12. | am working
on how we are going to get them out to all the sights will have them in place before August
215(

Temika Hampton

Any delay please notify us.

Mike Winter

| went to a few schools and mandatory mask signs are already up. They had other things on
the counter to help keep distance.

Temika Hampton

One more question, The email Bill just sent about training, groups of 50?

Ron Pollard

| agree to it. | won’t make a big deal about it. Just for a large auditorium.

LeighAnn Blackmore

Thank you let me get busy. | can’t thank you enough.




District Counter, August 7, 2020

Appendlx A 2:42 pm (#5 is the only change)

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE SCHOOL BOARD OF ORANGE COUNTY, FLORIDA AND
THE ORANGE EDUCATION SUPPORT PROFESSIONALS ASSOCIATION

This Memorandum of Understanding is made on this day of 2020, by and between the School
Board of Orange County, Florida (District) and the Orange Education Support Professionals Association

(OESPA). This Memorandum of Understanding relates to safely reopening schools for the 2020-21 School
Year.

WHEREAS, the purpose of this Memorandum of Understanding is to enter into a mutual
interpretationof the Contract for the 2020-2021 scheel year interpretation of the Contract for the 2020-2021 Commented [TH1]:
school year agreement-as-itrelates-to-safelyreopening schoolsforthe2020-21- School-Year; as contemplated
under Article II, Section I of the Contract Between the School Board of Orange County, Florida and the
Orange Educational Support Professionals Association.

Commented [TH2]:

NOW, THEREFORE, the parties mutually agree en-the bestpractices-and-safety proceduresforthe
as follows:
Health and Safety

1. The procedures contained herein apply to all facilities wherein bargaining unit employees work and
shall be implemented in accordance with Centerfor Pisease-Control-and Prevention- the
recommendations of local health officials, £“CDC*)-guidelines-and applicable privaey laws-and
regulations industry guidance and best practices as appropriate to Florida and Orange County.

2. The District will may will may will conduct daily periodic health checks, butnetless-thantwo-times
per-week, including temperature checks and symptom checking of employees and students, as long as
it is a best practice, before students-geton-the bus-and before-employees-and students entering the
school and/or an OCPS facility. The District willnet may require request any bargaining unit
employee otherthan_in addition to School Health Assistants and/or Nurse, LPNs to perform
temperature checks and/ersymptom—che of employees-and-students-entering-the school. Other

positions outside this bargaining unit may veluntarily assist with temperature checks.
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3. Intheeventthatahealth-assistantisabsent-anyother e Classified employees who agrees-to-perform

assist with temperature checks will be provided with clear guidelines and training on the protocol for
temperature checks. Persens Employees who have a fever of 100.4° F (38.0°C) or above or other signs
of illness shetld will not be admitted-to-the-werksite permitted to work.

day-of-training—Any classified employee who agrees to substitute or assist in the medical clinic shall be
given training regarding clinic protocols and procedures.

"‘3. ini O Hofe Seces O ROY i ecel e Hppremen O -‘. p€ ca - TheDiStriCt
will cover clinic vacancies through our contract with Kelly Educational Staffing when feasible.

Those employees who are high risk due to COVID-19, (65 years and older or with underlying health
conditions) may apply for an accommodation with the District and may be approved to work

remotely if i their work may be performed remotely. Applications for an

accommodation must be made through the Office of Legal Services.

Those employees who serve as primary caregiver of 3¢ parties who would be considered high risk

may apply for an accommodation with the District and may be approved to work remotely if &

substantial-percentage-of their work may be performed remotely. Applications for an

accommodation must be made through the Office of Legal Services.



If a remote assignment, either in full or in part is not available due to work location staffing need:

the District will work to accommodate those employees at their work site to minimize exposure, to

the extent feasible. The Union will provide the District with written notification where remote
work has been denied.




. The district will




MOU. Those employees who meet the above criteria but cannot telework may ehoese-te be temperarily
re- a551gned toa different peaheﬂ tasks w1th less student contact, where avallable Jiheempleyeeshal—l

11. The District shall limit non-essential school site visitors to the extent feasible. Any site visitor must
undergo a health check and must comply with all other safety protocols established by this MOU.

12. The District will do the following:

a.

b.

Provide plexi-glass transparent wellness screens at every front-office-desk public reception areas
and replace as necessary.

Provide face shields and necessary protective supplies for all bargaining unit employees assigned to
ESE students with disabilities and replace as necessary.
Provide PPE-including butnotlimited-to masks, as requested, gloves, as required, face shields, as

required, disposable gowns, as required -and-sanitizing-supplies hand sanitizer and disinfectant
wipes and/or cleaner and replace as needed. ﬂeeessar—y—

tra&mg—fe%el—m}ms’emﬁers—aﬂd—s#aﬁf—eﬂ—tThe COVID 19 Health and Safety Procedures Manual will
be made available for review by classified staff.

Maﬁual— The D1str1ct w1ll mclude a record of changes w1th1n the Qrocedures manual A link to
the document is on the home page of the Dlstrlct webSIte




COVID-19 positive employees and students will be required to stay home. Employees who have
tested positive for COVID-19 or have had direct contact with someone with COVID-19 may be
placed on medical relief of duty.

If an employee is sent home due to a COVID-19 related illness, he/she will be placed on Medical
Relief of Duty up to (14) calendar days. Employees may also be eligible for paid Emergency Sick

leave or Emergency FMLA under the Federal Families First Coronavirus Response Act (FFCRA - HR

6201). Once employees have exhausted all available leave and/or federal benefits, he/she must use

unpaid leave. Hanen

anyliability-asseciated-with-eontracting COVID19-at-werk—The District shall not ask or require any
bargaining unit employees to sign any waiver agreement(s) requiring the employee to waive any
rights, hold the District harmless, or to agree to free the District of any liability associated with
contracting COVID-19 at work.

V-e-aty g 7O



GQW—D—l—Q—related—abseﬂee Other than the potentlal loss of perseﬂa-l accrued time, employees shall not
be negatively impacted, including but not limited to discipline, directive or a negative evaluation for a
COVID-19 related absence.

6. Employees shall not be disciplined for reasonable enforcement of safety protocols when students refuse
to follow instructions to practice safety protocols.

7. After being informed by employees, Site Administrators will address any student non-compliance
with health and safety protocols immediately upon notification.

9. Inorderto av01d congregatlon of employees upon arrival and departure from the worksite, and-te
= am eachschool the District shall provide an electronic

srgﬂ—m%eut—sheet— file to record the emgloxee s dally_ time for those who do not use KRONOS.

Custodial

- The District shall provide all members of the Custodial family with masks as requested, gloves and
proper cleaning supplies in-ecomphiance-with-CBCguidelines:
12. The District shall provide additional training, PPE-and-eleaningsupplies for those who must report to

sanitize a work location where an employee or student tested positive for COVID-19 infected
weotksite. Prior notification shall be given to members of the Custodial family that they are entering

cleaning a work leeation area where an employee or student tested positive for COVID-19.

Food and Nutrition Services
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13. Food and Nutrition Services employees scheduled to begin work on Monday, August 10, 2020, may
voluntarily begin work on Wednesday, August 5, 2020. They will be paid their normal hourly rate.

Information Technology

14. The District shall establish and train staff on COVID-19 procedures regarding sanitizing staff and
student electronics devices.

Transportation

2. All bus operators and monitors shall perform sanitization of school transportation vehicles between
every route.

4. Bus operators and-meniters shall be given a-minimum-of thirty(30) twenty 20} thirty (30) additional

minutes at the-start-ane end of the morning and afternoon run(s) to sanitize windows including sills,
all seats and high touch areas of the transportation vehicle.

5. If a route has a monitor, the bus operator and monitor shall be given fifteen (15) ten-30) minutes at the

end of the morning and afternoon run(s) to sanitize windows including sills, all seats and high touch
areas of the transportation vehicle.

6. The Fall Conference will be held at selected high school performing arts centers. Masks will be
mandatory, employees will use hand sanitizer before entering the center and when leaving the
center. Social distancing protocols will be followed and clearly marked.

7. All 10-month employees assigned to transportation may voluntarily report to their assigned work
locations beginning Monday, August 3, 2020. Employees may be assigned alternate duties and
different work hours from August 3-7, 2020. Reassignment shall be done by seniority at each
compound and-the-unionPresident-erhisrepresentative shall oversee-thepreeess. The Union
President shall receive a copy of the script managers will be using when contacting employees and
a list of employees in order of seniority. Employees will work and receive fal pay for each day in
attendance based on their 2019-20 weekday TS-25. butenlyrequired-to-workfive (5)hoursper
day.

11



8- All 10-month employees assigned to transportation shall may shall report to their assigned werk
locations trammg 51t for trammg begmmng, Monday, August 10, 2020. the—Dfstﬂet—wﬂ-l—eﬁ-er

9. Al dDrivers that interact with students with disabilities shall be provided with a face shield as
required, masks, as requested, and gloves, as required. and-othernecessaryPPE. Face shields shall
not be worn by bus operators while driving a district vehicle.

W&h—@@&@—piﬂeeed—afes—There shall be a momtor a551gned to each bus based upon avallablllty, to
ensure student compliance with COVID procedures.

12. Both parties agree to revisit this section once District provides complete transportation training and

safety plan.

Training
13- The District shall provide sufficient universal precautions training for employees on proper safety
protocols; how to use safety equipment and supplies safely-and-properly; and how to de-escalate

situations in which students refuse to follow protocols. and-heow-to-handlesituationsuniqueto




The parties agree to meet and discuss how bargaining unit employees are assigned to perform duties
outside their job family within ferty-five{45)-thirty-two (32) calendar days of this signed MOU.

Duration

Unless otherwise modified by Fthis Memorandum, this agreement does not waive any provisions of the
Collective Bargaining Agreement. This Memorandum shall remain in effect until jure-36,202% December 31,
2020 unless otherwise mutually agreed to by the parties in writing. However, if reopening plans change for

the 2020-2021 school year during the term of this agreement the parties mutually agree to meet and discuss
revisions to this Memorandum.

OEPSA, August 7, 2020

2:53 pm #5 see sentence in red

Appendix B

MEMORANDUM OF UNDERSTANDING
BETWEEN
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THE SCHOOL BOARD OF ORANGE COUNTY, FLORIDA AND
THE ORANGE EDUCATION SUPPORT PROFESSIONALS ASSOCIATION

This Memorandum of Understanding is made on this day of 2020, by and between the School
Board of Orange County, Florida (District) and the Orange Education Support Professionals Association

(OESPA). This Memorandum of Understanding relates to safely reopening schools for the 2020-21 School
Year.

WHEREAS, the purpose of this Memorandum of Understanding is to enter into a mutual

% interpretation of the Contract for the 2020-2021 Commented [TH3]:
school year . 25 contemplated Commented [TH4]:

under Article II, Section I of the Contract Between the School Board of Orange County, Florida and the
Orange Educational Support Professionals Association.

NOW, THEREFORE, the parties mutually agree en-the best-practices-and-safety proceduresfor-the

as follows:
Health and Safety

14. The procedures contained herein apply to all facilities wherein bargaining unit employees work and
shall be implemented in accordance with Centerfor Pisease-Control-and Prevention- the
recommendations of local health officials, £“CDC")-guidelines-and applicable privaey laws-and
regulations industry guidance and best practices as appropriate to Florida and Orange County.

15. The District will may will may will conduct daily periodic health checks, butretless-than-twe-times
per-week, including temperature checks and symptom checking of employees and students, as long as
it is a best practice, before students-getonthe bus-and before employees-and students entering the
school and/or an OCPS facility. The District williot may require request any bargaining unit
employee otherthan in addition to School Health Assistants and/or Nurse LPNs to perform
temperature checks andfe he of-emp 3 hoo

positions outside this bargaining unit may M assist with temperature checks.

. Other

16. Inthe-eventthatahealth-assistantis-absent-any-other e Classified employees who agrees-to-perform

assist with temperature checks will be provided with clear guidelines and training on the protocol for
temperature checks. Persens Employees who have a fever of 100.4° F (38.0°C) or above or other signs
of illness shewld will not be admitted-to-the-werksite permitted to work.
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17. An fied-emploveewho-asrees-to-substitute-orassistin-the-medi inieshall be-siven-an-e

day-of-training—Any classified employee who agrees to substitute or assist in the medical clinic shall be
given training regarding clinic protocols and procedures.

will cover clinic vacancies through our contract with Kelly Educational Staffing when feasible. The
parties agree to meet and discuss the implementation/effectiveness of this plan within thirty (30)
calendar days of this signed MOU.

Those employees who are high risk due to COVID-19, (65 years and older or with underlying health
conditions) may apply for an accommodation with the District and may be approved to work

remotely if i their work may be performed remotely. Applications for an

accommodation must be made through the Office of Legal Services.

Those employees who serve as primary caregiver of 3¢ parties who would be considered high risk

may apply for an accommodation with the District and may be approved to work remotely if &

substantial percentage-of their work may be performed remotely. Applications for an
accommodation must be made through the Office of Legal Services.

If a remote assignment, either in full or in part is not available due to work location staffing needs,
the District will work to accommodate those employees at their work site to minimize exposure, to

the extent feasible. The Union will provide the District with written notification where remote
work has been denied.

15






. The district will

MOU. Those employees who meet the above criteria but cannot telework may ehoose-te be tempeorarily
re-assigned te-a different pesition tasks with less student contact, where available. The-employeeshall




24. The District shall limit non-essential school site visitors to the extent feasible. Any site visitor must
undergo a health check and must comply with all other safety protocols established by this MOU.

25. The District will do the following:
1. Provide plexi-glass transparent wellness screens at every frent-effice-desk public reception areas
and replace as necessary.
m. Provide face shields and necessary protective supplies for all bargaining unit employees assigned to
ESE students with disabilities and replace as necessary.

n. Provide PPE-ineludingbutnotlimited-te masks, as requested, gloves, as required, face shields, as

required, disposable gowns, as required -and-sanitizing-supplies hand sanitizer and disinfectant
wipes and/or cleaner and replace as needed. ﬂeeessaryL

tram«g—feﬁ&é-rmm&tr&ters—aﬁd—&t&ﬁf—eﬂ—tme COVID 19 Health and Safety Procedures Manual will
be made available for review by classified staff.

NMattat— The Dlstrlct w1ll include a record of changes within the Qrocedures manual A link to
the document is on the home page of the Dlstrlct web51te
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16. Asrecommended-by-the CDC:

COVID-19 positive employees and students will be required to stay home. Employees who have
tested positive for COVID-19 or have had direct contact with someone with COVID-19 may be
placed on medical relief of duty.

If an employee is sent home due to a COVID-19 related illness, he/she will be placed on Medical
Relief of Duty up to (14) calendar days. Employees may also be eligible for paid Emergency Sick
leave or Emergency FMLA under the Federal Families First Coronavirus Response Act (FECRA — HR

6201). Once employees have exhausted all available leave and/or federal benefits, he/she must use
unpaid leave. H-an-en ' an-di v tra W Wi Pori or Worker

any liabilityasseciated-with-contracting COVID-19-at-werk—The District shall not ask or require any
bargaining unit employees to sign any waiver agreement(s) requiring the employee to waive any
rights, hold the District harmless, or to agree to free the District of any liability associated with

contracting COVID-19 at work.

e-ahty & O

19.

COVID19 related-absence. Other than the potential loss of persenal accrued time, employees shall not
be negatively impacted, including but not limited to discipline, directive or a negative evaluation for a
COVID-19 related absence.

7

20. Employees shall not be disciplined for reasonable enforcement of safety protocols when students refuse
to follow instructions to practice safety protocols.
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21. After being informed by employees, Site Administrators will address any student non-compliance
with health and safety protocols immediately upon notification.

23. In order to aV01d congregatlon of employees upon arrival and departure from the worksite, and-te
hool the District shall provide an electronic

stga—m%eat—sheet— file to record the emgloxee s da11¥ time for those who do not use KRONOS.

Custodial

25: The District shall provide all members of the Custodial family with masks as requested, gloves and
proper cleaning supplies in-compliance-with-CDCguidelines:
26. The District shall provide additional training, PPEand-cleaningsupplies for those who must report to

sanitize a work location where an employee or student tested positive for COVID-19 infeeted
weorksite. Prior notification shall be given to members of the Custodial family that they are entering

cleaning a work leeation area where an employee or student tested positive for COVID-19.

Food and Nutrition Services

27. Food and Nutrition Services employees scheduled to begin work on Monday, August 10, 2020, may
voluntarily begin work on Wednesday, August 5, 2020. They will be paid their normal hourly rate.

Information Technology
28. The District shall establish and train staff on COVID-19 procedures regarding sanitizing staff and
student electronics devices.

20



Transportation

18. All bus operators and monitors shall perform sanitization of school transportation vehicles between
every route.

20. Bus operators and-menitors shall be given a-minimum-of thirty(30) twenty 20) thirty (30) additional

minutes at the-start-and end of the morning and afternoon run(s) to sanitize windows including sills,
all seats and high touch areas of the transportation vehicle.

21. If a route has a monitor, the bus operator and monitor shall be given fifteen (15) ten-(30) minutes at the

end of the morning and afternoon run(s) to sanitize windows including sills, all seats and high touch
areas of the transportation vehicle.

22. The Fall Conference will be held at selected high school performing arts centers. Masks will be
mandatory, employees will use hand sanitizer before entering the center and when leaving the
center. Social distancing protocols will be followed and clearly marked.

23. All 10-month employees assigned to transportation may voluntarily report to their assigned work
locations beginning Monday, August 3, 2020. Employees may be assigned alternate duties and
different work hours from August 3-7, 2020. Reassignment shall be done by seniority at each
compound and-the-unionPresidentorhisrepresentative shall overseethe proeess. The Union
President shall receive a copy of the script managers will be using when contacting employees and
a list of employees in order of seniority. Employees will work and receive fall pay for each day in

attendance based on their 2019-20 weekday TS-25. but-enlyrequired-to-workfive(5)hoursper
day.

24- All 10-month employees assigned to transportation shall may shall report to their assigned wesrk
toeatons tramlng 51t for trammg begmnmg, Monday, August 10, 2020. ¥he—D*s%r—ket—wx-H—e£fe1=

25. Al dDrivers that interact with students with disabilities shall be provided with a face shield as
21



required, masks, as requested, and gloves, as required. and-othernecessary PPE. Face shields shall
not be worn by bus operators while driving a district vehicle.

i —There shall be a monitor assigned to each bus, based upon availability, to

28. Both parties agree to revisit this section once District provides complete transportation training and
safety plan.

Training
29: The District shall provide sufficient universal preeaurtions training for employees on proper safety
protocols; how to use safety equipment and supplies safely-and-properly; and how to de-escalate
situations in which students refuse to follow protocols. andheow-to-handlesituationsuniqueto

peto tHe T a oom

— Classroom based employees shall




The parties agree to meet and discuss how bargaining unit employees are assigned to perform duties
outside their job family within ferty-five{45)-thirty-two (32) calendar days of this signed MOU.

Duration

Unless otherwise modified by Fthis Memorandum, this agreement does not waive any provisions of the
Collective Bargaining Agreement. This Memorandum shall remain in effect until jurne-30,202% December 31
2020 unless otherwise mutually agreed to by the parties in writing. However, if reopening plans change for

the 2020-2021 school year during the term of this agreement the parties mutually agree to meet and discuss
revisions to this Memorandum.

Appendix C
Signed MOU
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE SCHOOL BOARD OF ORANGE COUNTY, FLORIDA AND
THE ORANGE EDUCATION SUPPORT PROFESSIONALS ASSOCIATION

This Memorandum of Understanding is made on this z day of 2020, by and between
the School Board of Orange County, Florida (District) and the Orange Edlcation Support Professionals
Association (OESPA). This Memorandum of Understanding relates to safely reopening schools for the
2020-21 School Year.

WHEREAS, the purpose of this Memorandum of Understanding is to enter into a mutual
interpretation of the Contract for the 2020-2021 school year as contemplated under Article 11, Section |
of the Contract Between the School Board of Orange County, Florida and the Orange Education
Support Professionals Association.

NOW, THEREFORE, the parties mutually agree as follows:

Health and Safety
1. The procedures contained herein apply to all facilities wherein bargaining unit employees work
and shall be implemented in accordance with the recommendations of local health officials,
and applicable industry guidance and best practices as appropriate to Florida and Orange
County.

2. The District will conduct periodic health checks, including temperature checks and symptom
checking of employees and students, as long as it is a best practice, before entering the school
and/or an OCPS facility. The District may request any bargaining unit employee in addition to
School Health Assistants and/or Nurse, LPNs to perform temperature checks. Other positions
outside this bargaining unit may assist with temperature checks.

3. Classified employees who assist with temperature checks will be provided with clear guidelines
and training on the protocol for temperature checks. Employees who have a fever of 100.4° F
(38.0°C) or above or other signs of illness will not be permitted to work.

4. Any classified employee who agrees to substitute or assist in the medical clinic shall be given
training regarding clinic protocols and procedures.

5. The District will cover clinic vacancies through our contract with Kelly Educational Staffing
when feasible. The parties agree to meet and discuss the implementation/effectiveness of this
plan within thirty (30) calendar days of this signed MOU.

6. Those employees who are high risk due to COVID-18, (65 years and older or with underlying
health conditions) may apply for an accommodation with the District and may be approved to
work remotely if their work may be performed remotely. Applications for an accommodation
must be made through the Office of Legal Services.

l|Page
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10.

11

12.

13.

Those employees who serve as primary caregiver of 3" parties who would be considered high risk may
apply for an accommodation with the District and may be approved to work remotely if their work may
be performed remotely. Applications for accommodation must be made through the Office of Legal
Services.

If a remote assignment, either in full or in part is not available due to work location staffing needs, the
District will work to accommodate those employees at their work site to minimize exposure, to the
extent feasible. The Union will provide the District with written notification where remote work has been
denied.

The District will provide all necessary equipment for employees who telework.

Those employees who meet the above criteria but cannot telework may be assigned different tasks with
less student contact, where available.

The District shall limit non-essential school site visitors to the extent feasible. Any site visitor must
undergo a health check and must comply with all other safety protocols established by this MOU.

The District will do the following:

a. Provide transparent wellness screens at public reception areas and replace as necessary.

b. Provide face shields and necessary protective supplies for all bargaining unit employees assigned
to students with disabilities and replace as necessary.

c. Provide masks, as requested, gloves, as required, face shields, as required, disposable gowns, as
required, hand sanitizer and disinfectant wipes and/or cleaner and replace as needed.

d. The COVID-19 Health and Safety Procedures Manual will be made available for review by classified
staff.

e. The District will include a record of changes within the procedures manual. A link to the document
is on the home page of the District website.

f.  Comply with recommendations from the Florida Department of Health and local health officials.

Employees shall not drive District vehicles while wearing a face shield.

COVID-19 positive employees and students will be required to stay home. Employees who have tested
positive for COVID-19 or have had direct contact with someone with COVID-19 may be placed on
medical relief of duty.

If an employee is sent home due to a COVID-19 related illness, he/she will be placed on Medical
Relief of Duty up to (14) calendar days. Employees may also be eligible for paid Emergency Sick
leave or Emergency FMLA under the Federal Families First Coronavirus Response Act (FFCRA — HR 6201).
Once employees have exhausted all available leave and/or federal benefits, he/she must use unpaid
leave.

2|Page

The District shall not ask or require any bargaining unit employees to sign any waiver agreement(s)
requiring the employee to waive any rights, hold the District harmless, or to agree to free the District of
any liability associated with contracting COVID-19 at work.
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8. Other than the potential loss of accrued time, employees shall not be negatively impacted,
including but not limited to discipline, directive or a negative evaluation for a COVID-19 related
absence.

9. Employees shall not be disciplined for reasonable enforcement of safety protocols when students
refuse to follow instructions to practice safetyprotocols.

10. After being informed by employees, Site Administrators will address any student non- compliance
with health and safety protocols immediately upon notification.

11. In order to avoid congregation of employees upon arrival and departure from the worksite, the District
shall provide an electronic file to record the employee’s daily time for those who do not use KRONOS.
Custodial
12. The District shall provide all members of the Custodial family with masks as requested, gloves and
proper cleaning supplies.

13. The District shall provide additional training for those who must report to sanitize a work location
where an employee or student tested positive for COVID-19. Prior notification shall be given to
members of the Custodial family that they are cleaning a work area where an employee or student
tested positive for COVID-19.

Food and Nutrition Services
14. Food and Nutrition Services employees scheduled to begin work on Monday, August 10, 2020, may
voluntarily begin work on Wednesday, August 5, 2020. They will be paid their normal hourly rate.

Information Technology
15. The District shall establish and train staff on COVID-19 procedures regarding sanitizing staff and
student electronic devices.

Transportation
16. All bus operators and monitors shall perform sanitization of school transportation vehicles
between every route.

17. Bus operators shall be given thirty (30) additional minutes at the end of the morning and afternoon
run(s) to sanitize windows including sills, all seats and high touch areas of the transportation vehicle.
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7. If aroute has a monitor, the bus operator and monitor shall be given fifteen (15) minutes at the end of the
morning and afternoon run(s) to sanitize windows including sills, all seats and high touch areas of the
transportation vehicle.
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8. The Fall Conference will be held at selected high school performing arts centers. Masks will be
mandatory, employees will use hand sanitizer before entering the center and when leaving the center.
Social distancing protocols will be followed and clearly marked.

9. All 10-month employees assigned to transportation may voluntarily report to their assigned work
locations beginning Monday, August 3, 2020. Employees may be assigned alternate duties and
different work hours from August 3-7, 2020. Reassignment shall be done by seniority at each
compound. The Union President shall receive a copy of the script managers will be using when
contacting employees and a list of employees in order of seniority. Employees will work and
receive pay for each day in attendance based on their 2019-20 weekday TS-25.

10. All 10-month employees assigned to transportation shall report to their assigned training site
for training beginning, Monday, August 10, 2020.

11. Drivers that interact with students with disabilities shall be provided with a face shield as required,
masks, as requested, and gloves, as required. Face shields shall not be worn by bus operators while
driving a district vehicle.

12. There shall be a monitor assigned to each bus, based upon availability, to ensure student
compliance with COVID procedures.

13. Both parties agree to revisit this section once District provides complete transportation training and
safety plan.

Training
14. The District shall provide sufficient training for employees on proper safety protocols; how to use
safety equipment and supplies; and how to de-escalate situations in which students refuse to follow

protocols.
15. Classroom based employees shall be given training on LaunchED.

The parties agree to meet and discuss how bargaining unit employees are assigned to perform duties outside
their job family within thirty-two (32) calendar days of this signed MOU.
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Duration

Unless otherwise modified by this Memorandum, this agreement does not waive any provisions of the
Collective Bargaining Agreement. This Memorandum shall remain in effect until December 31, 2020,
unless otherwise mutuaily agreed to by the parties in writing. However, if reopening plans change for
the 2020-2021 school year during the term of this agreement the parties mutually agree to meet and
discuss revisions to this Memorandum.

For School Board of Grange County, Florida: For Orange Education Support Professionals
Association:
y i
Blasionowe  fp b Ao 5
LeighAgiBlackmore 4 Ronald Pollarg ﬂ
Director, Labor Relations President

James Preusser
Senior Executive Director, Human Resources
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