8:30 OESPA Caucus

9:30  Introductions
Insurance

11:00 Bid Language

11:30 Combo Incentive

12:00 Compensation

OESPA-CBLT

Thursday, May 4, 2017
8:30 2 —2:00 p
Magic Way — Bldg. 626

~ AGENDA ~

Magic Way — Bldg 626

New St. Dir/Facilities & Maintenance
Beth Cuttan

OESPA

Jount

OESPA

~~ Lunch ~~
12:30 — 1:45

1:45  OESPA Caucus @ OESPA Office

Remaining meetings for January — June, 2017

Date

Location Time

Thursday, May 4, 2017

Magic Way — Bldg. 626 8:30 a- 2:00 p

June 2?7

TBA

July 777

TBA




OESPA Bargaining Minutes
May 4, 2017
Facilities and Maintenance, Building #626

Minutes

The following notes represent a summary of the discussions that took place during the OESPA-
CBLT on May 4, 2017.

OESPA caucused from 8:30 - 9:30

I Mike Winter was introduced as the Acting Senior Director Maintenance to repiace Jim

Surguine

I Presentation from Insurance (See Attachments 1 — 3)
Discussion regarding presentation
A.  Fringe Benefits reviewed the insurance information for 2017-18 and sent the work
back to the CBLT, did not make a recommendation

OESPA cannot sign an insurance agreement when the compensation package is
unknown

District: the compensation offer won’t have anything to do with the wage
package; they are two different pieces

OESPA: then there will be no insurance selection

District: Current insurance plan will expire September 30. New plan must be
in place by September 30. New plan starts October 1 for medical; September 1
for FSA. |

Cigna’s has to have the FSA file by Aug 1 so employees can begin using their
FSA money. Before files can be sent to Cigna, enrollment has to take place so
employee can chose their plan.

Open enrollment is usually from mid-May to end of June to give employees
ample time to select their health care plan

Deductions are taken out the first paycheck in September and payroll needs
the info by August deadline to load the file

Insurance Scenarios

B.  Beth reviewed the 3 different insurance plans, Plan A, Plan B and Plan C

First scenario was to show what would happen if we eliminated Plan B and
went only to two plans :

2" scenario: no plan changes, but premiums would have to increase for
employees and families AFTER the 10% was contributed by the Board: $17.6M
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-~ Plan A stays the same; no premium for employees, and no changes for Plan A
families. Beth recommends that we keep Plan A intact because it is very
affordable

- 3RDscenario: 10% that board would pay, but trying to keep premiums low for
employee and families, but lots of plan changes to make up the difference

-~ No changes to Employee Only premium

-~ Scenario A: No plan changes, some modest premium changes. Board
contribution is $18.9M but is over the 10% contractual obligation

-~ Scenario B: no increase in premiums, plan changes but not as many as the 2™
scenario

RE-Bidding: Mental Health (OBH network). This could be out for bid early

D. October 2018 is when bid process would start for new carriers for Medical, Dental

and Mental Health. There will be representation from both unions to sit on this
committee,

O

HI. Bid Language (tabled for next meeting)

V. Combo Incentive {tabled for next meeting)

V. Compensation (tabled for next meeting)

Meeting adjourned for lunch. OESPA reconvened after lunch to caucus. Managers returned to:
work.

Next meeting dates:

May 19, 2017

= (QESPA caucus from 8:30-10:00.
* Full CBLT from 10:00 am —~ 4:30 pm
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OCPS Benefits at a Glance &8

When you work full-time in a benefited position for Orange County Public Schools,
you receive health insurance! Cigna is our healthcare provider and offers three different plans:

Plan A: Plan B: Plan C:

& Cigna Local Plus Cigna Health . Cigna OAP In-Network

.,

- OAP in-Network Plan Reimbursement Account w5 gj' fformerly Cigna Network Premium)
A 55‘1{*’; w:c:qc,es L & R, :%l @"‘ﬂ“i%cﬁﬁj QL f%‘-i;{giﬁ;guwfb
+ 5250 md:wdual/iSOO fadeeducttb[e * $1 500 in- networ(kp aividuat deductlble[ # Only plan with NO DEDUCTIBLE hefore
before coverage begins $3,000 in-network, family deductible coverage begins
# In-network benefits only, limited central before coinsurance begins (the district + In-network henefits only, network is
Florida physician network funds $750 to be used for deductibles, larger than Plan A

) copays or coinsurance) )
# Referals not required , + Referrals not required
+ Qut-of-network benefits; however,

+ Primary care copay - $20/visit, deductibles covered services will cost more + Primary care copay - $20/visit

I -~ -
appy.r - Ny ' # Referrals not required # Specialist copay - $40/visit
# Specialist copay - $35/visit, deductibles « In-network Primary Care Physician and + Hospital services - 20% coinsurance
apply S . .
tY , v Specialist visits are provided outside of + Fulltime employee cost for individual
* Hogpltgl services - 10% coinsurance, your deductible. That is, you don’t coverage of $18.64 per pay
deductibles apply have to meet your deductible first, period (20 deductions)
# Pharmacy costs may be higher you simply pay the copay amount. e
# No cost per pay period for full-time * Primary care copay - $25/visit, outside fff
employee individual coverage of deductible “‘

* Spedialist copay - $60/visit, outside
of deductible

* Specialist copay with a Cigna Care
Designation - $40/visit, cutside
of deductible

+ Hospital services - 10% coinsurance,
deductibles apply

+ Fulltime employee cost for individual
coverage of $18.64 per pay period
{20 deduciions)




Mirhmuce 2

Presentation for OESPA-CBLT for May 4, 2017 5/3/2017

Orange County
Public Schools

Insurance Renewal Information
i)~ May 2017
SV @

RN

$7,457 $7,830 $8,146 $8,146

Annual Employee Contributions (Plan B and Plan C)

2013-2014 2014-2015 2015-2016 2016-2017
$372.80 $372.80 $372.80 $372.80

Plan A (Local Plus Plan) has a $0 employee contribution




Presentation for OESPA-CBLT for May 4, 2017

Orange County Public Schools

OCPS Employee Benefit Trust

Board Claims
Contributions 4 /N
‘ ¢

Employee 200 \ ‘ J::;:inistration

Contributions
S ‘ ‘ Expenses

Reti ree ‘ = Amount equivalent to 3 months of chaims

- = Claims Incurred But Not Reported
Premiums AR ‘

COBRA ‘

Premiums

ACA fees

Revenue
$202,600,000

5/3/2017



Presentation for OESPA-CBLT for May 4, 2017

Orange County Public Schools

2017-2018 Renewal

Decrease

Increase Benefits

Funding

/Wtion
| Increase Decrease
Funding Benefits

Orange County Public Schools

Scenario 1 — Eliminate Plan B (HRA)

Monthly Rates (10 month) | Plan A (Local Plus) ' Plan B (HRA) Plan C (OAPIN) |
2016/2017  2017/2018 | 2016/2017  2017/2018 | 2016/2017  2017/2018
Employee Only 30 $0 $37.28 NIA $37.28 $54.48
Employee & Child(ren) $50 $54.41 $575.84 N/IA $350.50 $400.46
Employee & Spouse/DP $250 $272.06 $767.14 N/IA $559.28 $631.08
Employee & Family $300 $326.08 $1,017.17 N/A $754.08 $846.26
RX MOOP $500 to $1000 Eliminate Plan B RX MOOP $500 to $1000
IRX Tier 2 $30 to $40 RX Tier 2 $30 to $40
Plan Changes
IMed Deductible $0 to $100
Iadd OON Network $4,000 Ded; 30%
Coinsurance; $7,000 MOOP

Board Contribution Increases by $14.9 million

5/3/2017



Presentation for OESPA-CBLT for May 4, 2017 5/3/2017

Orange County Public Schools

Scenario 2 — 10% Increase for Board Contribution Employee Only

Monthly Rates {10 month) Plan A - Local Plus Plan B- HRA Plan € - OAPIN
(No premium changes)
2016/2017 2017/2018 20162017 2017/2018 |  2016/2017 2017/2018

Employee Only $0.00 $0.00 $37.28 $40.49 $37.28 $40.49
Employee & Child(ren) $50.00 $50.00 $575.84 $625.37 $350.50 $380.65
Employee & Spouse/DP $250.00 $250.00 §767.14 $873.61 $559.28 $607.39
Employee & Family $300.00 $300.00 $1,017.17 $1,105.24 $754.08 $818.94
Plan Changes None None None

Board Contribution Increases by $17.6 million == j() /' W b‘l}ﬂl/u?{

Scenario 3 — Plan_Changes
| e Ghgpes ] 3. 1 71¢f 18 24 2>mem
Monthly Rates (10 month) Plan A - Local Plus Plan B- HRA Plan C - OAPIN
201612017 201712018 201612017 201712018 2016/2017 201712018
Employee Only $0.00 $0.00 §37.28 §37.28 $37.28 $37.28
Employee & Child(ren) $50.00 $50.44 §575.84 $594.69 $350.50 $361.46
Employee & Spouse/DP $250.00 $257.44 $767.14 $831.27 $559.28 $571.55
Employee & Family $300.00 $309.19 $1,017.17 $1,052.01 $754.08 $779.16
IRX MOOP $500 to $1000 RX MOGP $500 to $1000 RX MOOP $500 to §1000
IRX Tier 2 $30 to $40 RX Tier 2 830 to $40 RX Tier 2530 to $40
Med Ded $1,500 to $2,000 Med Ded $0 to $100
P il Med MOOP $3,000to $4,500 [Med MOOP 3,500 lo $4,500
Coinsurance from 10% to 20% Ioffica Visit $20/$40 to $25/545
Office Visit 52015401360 to $26/345/365
HRA from $750 to $250
Board Contribution Increases by $6.1 million




Monthly Rates (10 month)

Employee Only
Employee & Child(ren)
Employee & Spouse/DP
Employee & Family

Plan Changes

Presentation for OESPA-CBLT for May 4, 2017

Scenario A — 10+% Contribution

Plan A - Local Plus
{No premium changes)
2016/2017 2017/2018
$0.00 $0.00
$50.00 $50.00
$250.00 $250.00
$300.00 $300.00
None

" PlanB-HRA
2016/2017  2017/2018
$37.28 $38.89
$575.84 $600.61
$767.14 $839.02
$1,017.147 $1,061.47

None

Plan G- OAPIN
20162017  2017/2018
$37.28 $38.89
$350.50 $365.58
$559.28 $583.34
$754.08 $786.51
None

Board Contribution Increases by $18.9 million

Orange County Public Schools

Monthly Rates (10 month)

Employee Only
Employee & Child(ren)
Employee & Spouse/DP
Employee & Family

Plan Changes

Scenario B — No contribution increases

Plan A (Local Plus) s

2016/2017  2017/2018

$0 $0
$50 $50
$250 $250
$300 $300
[Rx MooP 85000 $750
X Tier 2§20 o 840

Plan B (HRA) Plan C (OAPIN) ‘
2016/2017  2017/2018 | 2016/2017  2017/2018
$37.28 $37.28 $37.28 $37.28
$575.84 $575.84 $350.50 $350.50
$767.14 $767.14 $559.28 $559.28
$1,017.17  $1,017.17 | $754.08 $754.08
HRA $750 to $250 RX MOOP $500 to §750

RX MOOP $500 to $750 RX Tier 2 $30 to $40

RX Tier 2 $30 to $40 Mad Deductible $0 to $350
Med Ded $1,500 to $1,000 Med MOOP $3,000 lo $4,000
Med MOOP $3,000 lo $4,000

Board Contribution Increases $13.1 million
Board Contribution Increases to $16.4 if Plan C Med Ded $200

5/3/2017



Employee Only
Employee & Child(ren
Employee & Spouse/DP
Employee & Family

Plan Changes

2016/2017
$0
$50
$250
$300

2017/2018

2016/2017  2017/2018

$37.28
$575.84
$767.14
$1,017.17

2016/2017

$37.28
$350.50
$559.28
$754.08

201772018

St

i

i




Employee Only
Employee & Child(ren
Employee & Spouse/DP
Employee & Family

Plan Changes

2016/2017
- $0
$50
$250
$300

201712018

2016/2017  2017/2018

$37.28
$575.84
$767.14
$1,017.17

2016/2017

$37.28
$350.50
$559.28
$754.08

201712018




_ Orange County Public Schools

Scenario C
Monthly Rates (10 month) Plan A (Local Plus) Plan B (HRA) Plan C (OAPIN)
. 2016/2017  2017/2018 | 2016/2017 2017/2018 | 2016/2017  2017/2018
Employee Only $0 $37.28 $37.28
Employee & Child(ren) $50 $575.84 $350.50
Employee & Spouse/DP $250 $767.14 $559.28
Employee & Family $300 $1,017.17 $754.08

Plan Changes




_ Orange County Public Schools

Scenario D
Monthly Rates (10 month) Plan A (Local Plus) | Plan B (HRA) Plan C (OAPIN)
2016/2017  2017/2018 | 2016/2017  2017/2018 | 2016/2017  2017/2018
Employee Only $0 $37.28 $37.28
Employee & Child(ren) $50 $575.84 $350.50
Employee & Spouse/DP $250 $767.14 $559.28
Employee & Family $300 $1,017.17 $754.08

Plan Changes




OESPA-CBLT MEETING
Thursday, May 4, 2017
8:30 Am—2:00P™m
MagGic WAY — BLDG. 626
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OESPA-CBLT MEETING
Thursday, May 4, 2017
8:30 AM—2:00 Pm
Maaic WAY — BLDG. 626
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OESPA-CBLT MEETING
Thursday, May 4, 2017
8:30 AM—2:00 PMm
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OESPA-CBLT MEETING
Thursday, May 4, 2017
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MaaGic Way — BLDG. 626

S~

SIGN-IN SHEET
PIN NAME POsITION TITLE WL NAME SUPERVISOR NAME CoNTACT
PHONE#
oo | Undeasf fonotin | Dinector— | Pauyiol) Mrewn Condling @
TRy | MI¥E WirlTee . |pia . MAINTARE ﬂmw% Ny |t Meraly | Zo2 GOl

SIGN ONLY ONE SIGN-IN SHEET



